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When a store closes Local 1262’s Union Representatives work with our members as the “bumping proc-

ess takes place. Local 1262 members should be aware that they have “Bumping Rights” which are
based on seniority and as provided in your contract. Specifically the following items in Article 13.

ARTICLE 13 - SENIORITY

(a) Seniority shall be defined as continuous length of service within the bargaining unit of this
Agreement.

(b)(1) The Employer shall maintain four (4) separate seniority lists for these groups of em-
ployees:

(i) Department managers and other classified employees;
(i) Full-time employees other than the above;

(i)  Part-time employees;

(iv)  Service clerks.

(b)(2) Part-time employees shall not accumulate seniority over full-time employees. Service
clerks will have and accumulate seniority only in their classification and only in their own store.

(b)(3) Full-time employees involuntarily reduced to part-time shall have their full-time senior-
ity frozen and shall pick it up when returned to full-time employment. Seniority as part-time employ-
ees shall be measured from original dates of hire and shall include all service with the Employer in
the bargaining unit.

(b)(4) When full-time employees voluntarily reduce themselves to part-time employment,
their original dates of hire shall be their seniority dates.

(b)(5) When part-time employees are reclassified to full-time, their seniority as full-time em-
ployees shall begin with the date of reclassification to full-time. Their service as part-time employ-
ees shall be frozen for them.

(c) No employee can exercise seniority to claim a classified job.

(d) All employees working less than forty (40) hours per week who are interested in obtaining
full-time positions shall place their names on a bid sheet. When a full-time job opportunity becomes
available within the bargaining unit, the most senior capable employee within the department or skill
level on the bid sheet shall be assigned to the job, provided the employee is available to work such
hours on a continuing basis. Bid sheets shall be posted for six (6) month periods. Employees may
place their names on them in the months of March and September of each year on a form approved
by and made available to the Union.

(e) All employees interested in promotion to department manager and other classified posi-
tions shall place their names upon a classified job opportunity sheet. The Employer shall make pro-
motions from such sheet provided the employees on such sheet are capable to perform the work.
Classified job opportunity sheets shall be posted for six (6) month periods. Employees may place
their names on them in the months of March and September of each year on a form approved by
and made available to the Union.

Questions? Call Your Union Representative
From NJ @ 1-800-562-6913 — From Other States @ 1-800-526-7814
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